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Retirement Checklist — Areyour ducksinarow?

One forgotten step could delay your benefit

School Plan members should contact NPERS
as soon as you make your decision to retire.
Remember, your retirement benefit does not
start automatically. A few thingsyou should
know about retirement arelisted below.

The retirement process for members of the
Judge' s Plan and the State Patrol Plan isdif-
ferent from the School Plan. For details,
Judge’ s Plan members should call NPERS and
Patrol Plan members should call the Patrol of -
ficeat 402- 479-4907.

\ Call and request a“ Retirement Packet.”
This packet will include an estimate of your
benefit, an Applicationfor Retirement and
other forms.

V' Youmay fileyour application with NPERS
no sooner than 90 days prior to your effec-
tive date of retirement.

V' Theeffective date of your retirement will be

the first day of the month following the later
of the:

date your employment terminates,
dateyour completed applicationisre-
ceived by NPERS or
monthinwhichyou arefirst eligiblefor
benefits (see Plan booklet for details).

v If you haven't already done so, you should

submit acertified copy of your birth certifi-
cate.

V' If you elect the Joint and Survivor Annuity

(44, 4b or 4c) NPERS will need acertified
copy of your marriage license and acopy of
your spouse’ shirth certificate.
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V'Y ou can expect your first payment approxi-
mately 30-60 days after your effective date
of retirement provided all necessary docu-
mentation hasbeen received.

V' At thetime your account is processed, your
benefit payment will beapreliminary
monthly retirement benefit if the school has
not reported all of your contributions. It will
beafinal monthly retirement benefit if the
school hasreported all of your contributions.

V' Approximately fivemonthsfromyour effec-
tive date, wewill recalculate any
preliminary benefit payment and includeall
salary and contributioninformationreceived
from the school. Wewill then finalize your
monthly retirement. Recal culation may or
may not change your monthly benefit.

v Prior to the receipt of your first benefit pay-
ment, wewill inform you if your account
was processed asapreliminary or final ben-

efit payment. All monthly retirement benefit
payments are made retroactive to your effec-
tive date of retirement.

If necessary, our staff will contact there-
porting agent of your school to verify certain
salary amounts reported to your account.
Thisisanormal part of the review process.
However, please be aware that your applica-
tion cannot be processed until asatisfactory
responseisreceived from your employer.

Please be patient. Asyou might guess, the

end of aschool year iswhen the mgjority of
our yearly retirements are processed. It takes

(Continued on page 4)
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Put mosquito netting
around your work area. Play
a tape of jungle sounds all
day.

Page yourself over the inter-
com. Don't disguise your
voice.

When money comes out of
the ATM, scream “l won!, |
won! Third time this week!!!”

Don't use any punctuation
marks

Put decaf in the coffee mak-
er for 3 weeks. Once every-
one has gotten over their
caffiene addictions, switch
to espresso.

As often as possible, skip
rather than walk.

Specify that your drive-
through order is “to go.”

Put your garbage can on
your desk and label it “in.”

When leaving the zoo, start

running towards the parking
lot, yelling “run for your lives,
they're loose!"”

Sing along at the opera.
Every time someone asks

you to do something, ask if
they want fries with that.

Do You Know Your Suff?
By John Winkelman, Training Specialist

Over my lifetime | havetoiled in amultitude of various occupations. Perhaps my
least favorite was the two years spent working for awater and fire damage resto-
rationfirm. Cleaning up after afirewasfilthy, meticulous, mind numbing work
for depressingly low wages. Even asmall firein one room would often produce
soot that contaminated every nook and cranny of nearby rooms— sometimes even
penetrating into refrigeratorsand freezers. Larger fireswould destroy possessions
and spread soot over the entire home resulting in extremely costly restorations.

A fireby natureisdevastating for the homeowner, both literally and emotionally.
Theimportance of adequate insurance should be obvious, yet | recall instances
whereindividual swere uninsured or underinsured. Apartment rentersoften car-
ried no coveragefor their possessions. Thelandlord’ sinsurance would only cover
the damage to the structure. In someinstancesthetenantslost virtualy everything.

Adequateinsuranceisclearly thefirst step to being prepared for the worst but
there is a second step that should be taken. Y ou have to know your “stuff.”
What would happen if afire destroyed your home? Y ou will want to replace all
theitemsyou havelost, but remembering every single possessionisimpossible.
Bigitemslikeastove, television or refrigerator are easy to recall but what about
the small “stuff.” These items can really add up — often much more than most
peoplerealize.

Don’t forget how important this documentation isfor theinsurance adjuster —his
jobisto verify your losses and provide compensation per the terms of the policy.
If you can provide an up to date and detailed list of your possessionsthen hisjobis
much easier. Moreimportantly, you have afar greater chance of getting afast
andfair settlement.

The Insurance Information Institute (1.1.1.) encourages everyone to take ahome
inventory and update as needed. Not only do theseinventories help settle claims,
they allow you to ensure you have enough coverage to replace your possessions
and substantiate losses for income tax purposes. To assist with creating an inven-
tory, the l.1.1. has devel oped free software that can be downloaded from the
www.knowyour stuff.orgweb site. If you haven't already created an inventory
then this might be just the motivation you need. Don’t wait until it’stoo late! [

Bewar eof Email Scam!
NPERS has been aerted that some A

school employeesin Nebraska, ;‘“Z’
aswell asmany nation-wide,

havereceived* SPAM” email =% -

notifying them of achangein their “re-
tirement benefit formula.” Thisemail
promisesabenefit review and estimate
if they will reply to the email and pro-
videcertain personal information, such
as hame, date of birth, address, gross
wages, €etc.

privateinformationfor solicitation
purposes, or worse. NPERS
strongly urgesour membersto
NOT respond to thisemail!

There has been no change in the ben-
efit formulaand NPERS does not solicit
personal information by email. Inaddi-
tion, benefit estimates can be easily
obtained using the benefit estimator
available on our web site at
WWW.Nper s.ne.gov.

NPERS warns our membersthat this
email DID NOT originate from our of-
fice. Whoever has sent theemail is
apparently trying to obtain personal and

Additional questionsor concernsmay
be directed to NPERS at 800-245-5712,
orinLincoln at 471-2053. [
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| EGAL CORNER

by NPERS Legal Counsel,
Joe Schaefer

L egidativeUpdate
A number of legidlativebillswithimplicationsfor Nebraska sRetirement Sys-
tems have been introduced and are now beforethe Legislature. Thesessionis
scheduled to end June 3, 2005, and NPERS will update the progress of thisleg-
idation in the next Retirement Roundup. The new legislation includesthe
following:

e <

School Plan — seven bills propose changes:

m LB 144 Providesthat statements of creditable service and salary sent to
members of the School Employees Retirement System would al so become
binding upon the system 90 days after being sent unless amodification or
correction isrequested beforethat time.

m LB 329 Authorizes schoolsto establish and make contributionsto IRC
401(a) and 403(b) plansfor certain kinds of separation payments and early
retirement inducements. The bill also providesthat such paymentsare not
compensation asdefined in section 79-902(35).

m LB 368 Increasesthe contribution rate to the School Employees Retirement
System from the current 7.25% empl oyee/ 7.32% employer to 7.90% em-
ployee/7.98% employer for two years.

m LB 411 Changesthedefinition of compensation in the School Employees
Retirement System to provide that the amount of compensation which
would be subject to retirement could increase no more than 7% per year
during thefive years before retirement unless certain conditions are met.
Thebill al'so providesthat the employer would report compensation which
exceedsthelimit to the Nebraska Public Employees Retirement System.

m LB 493 Clarifiesthat the Public Employees Retirement Board has aduty to
correct school member statements without regard to lapse of time.

m LB 495 Createsamedical cost of living adjustment (COLA) for members
of the School Employees Retirement System who were receiving an annuity
for at least ten years. The supplemental annuity so provided would be
capped at $250.

m LB 732 Providesthat in yearswhen a General Fund appropriation is made
to the School Employees Retirement System pursuant to section 79-966.01,
an appropriation will also be madeto the ClassV School Employees Retire-
ment System if an actuarially required contribution isnecessary inthat system.

Judges’ Plan —two bills propose changes:

m LB 369 Increases the contribution rate for members of the Judges Retire-
ment System by 1% of monthly compensation for two years.

m LB 468 Addsan early retirement benefit for members of the Judges Retire-
ment System. Memberswould be ableto retire at age 60 and receive the
maximum benefit if they had at |east 20 years of service. Memberswith
fewer than 20 years of service would be subject to a 3% reduction for each
year remaining before the member’ s 65th birthday.

State Patrol Plan —only onehill affectsthe Patrol Plan:

m LB 412 Increasesthe contribution rate for the State Patrol Retirement Sys-
tem for two years. The new rates would go from the current 12%
employee/12% employer to 13% empl oyee/15% employer, and then de-
creaseto 12% empl oyee/13% empl oyer thereafter.

(Continued on page 4)
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Congratulations!

The Nebraska Retire-
ment Systemsis proud
toname Tammy Pe-
tersen asour 2004
Employee of the Y ear!

Tammy has been with
NPERS since 1986, when she began
working with the School Plan. Sheis
now a key member of our IT Team,
and hasgreatly influenced the success
of the PIONEER project. Her knowl-
edge and sense of responsibility make
Tammy an indispensable part of our

agency.

Wewould also liketo
congratulateSheila
Linder, our 2004
Manager of the Y ear!

Sheilahasbeenthe
agency’ sAdministrativeAssistant for
the past five years. In addition to assit-
ing our Director and Board Members
during our monthly board meetings, she
alsoassistswith Qualified Domestic Re-
lations Orders. She handles personnel
mattersand managesall environmental
issueswithintheagency. Sheild sassis-
tanceisinvaluableand sheisalso akind
and generous person.

We are proud to have two such out-
standing peopl e represent our agency.
Thank you Tammy and Sheila, for go-
ing above and beyond everyday and
being great team players! [J

Reminder:

If you move, make
sure your employer

has your new
address.




2005 Preretirement
Seminar Schedule

L egislative Update Cont. from page 3

Other Billsof Interest

School Members m LB165I npreasesthe membershi p of the Publi(; I_Employees Retirement
age 50 and over Board to nine members by adding aretired certificated school employee.
m LB 365 Providesthat the members of the Retirement Board could be active
S. Sioux City - March 2 members or retired members. Currently, School, County, and State Plan
Norfolk - March 3 members must be active members of the plan which they represent.
Omaha - March 9 m LB 503 (Nebraska Retirement Systems Committee) Changes several provi-
Lincoln - March 10 sions of the Nebraska Investment Council (NIC) and the Public Employees
Kearney - March 15 Retirement Board (PERB). First, the Public Employees Retirement System
G. Island - March 16 would be required to test employer records of counties, schools, and state
Lincoln - March 22 agenciesto ensure compliance with retirement provisions. Members of the
Omaha - March 23 NIC would be required to have seven years of experiencein investment man-
Omaha - March 30 agement or analysisor at least twelve years of experiencein financial
Columbus - March 31 management and would receive a$75/day per diem. Second, technical
G. Island - April 6 changes would be made to the analysiswhich is provided annually to the
Kearney - April 7 L egislature’ s Retirement Systems Committee. Third, members of the PERB
Valentine - April 12 would receive a $50/day per diem. Fourth, provisions for the PERB’sinter-
Norfolk - Aprill3 nal auditor would be codified. Andfinally, thebill providesfor thetransfer
Scottsbluff - April 26 of funds to conduct astudy at least every five years.
Scottsbluff - April 27
N. Platte - May 11 For moreinformation on these bills, you may contact the Clerk of the Legislature
McCook - May 12 at 402-471-2271, or usethe Legislature’ sweb site: www.unicam.stateneus. O
Omaha - May 18
Iézgﬁ(;:/n : mﬁg }_9 CheCkl ISt Cont. frompagel T
N.Platte - June 2 time. Our dedicated staff ishereto Retirement Round%
G. Island - June 8 serve you and our goal isto process
Kearney - June 10 your retirement benefit asquickly Published by
Norfolk - June 15 and efficiently aspossible. Mean- Nebraska Retirement Systems
Omaha - June 16 while, we haveafiduciary 1221 N Street, Suite 325
Omaha - June 21 responsibility tocalcul ateretiree P.0. Box 94816
Lincoln - June 22 benefitsusing verifiable, accurate Lincoln, NE  68509-4816
Lincoln - lune28 formation. 402-471-2053 0r 800-245-5712
. . . . . WWW.Nnpers.ne.gov
Registration information was deliv- Director: Anna J. Sullivan
ered to eligible members in January. \' School Plan membersshould call Editor: Jan E. Fox
If you need a registration form, you NPERS at 800-245-5712 or 402- Asst. Edi tor: Pam Williamson
may download from our website at 471-2053 if you have questions. [J ' '
www.npers.ne.gov or call our office. S ~
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